Introduction
Migrations are an important economic and social issue in the contemporary world. The integration of European countries contributed to the radical growth of international migrations of people within the area of the Community. This mobility is caused mainly by economic factors and its goal is to satisfy the financial needs of the migrants and members of their households as well as to improve the quality of their lives (RAVENSTEIN 1889, p. 167-235) . This type of migration is referred to as labour migration.
The enlargement of the European Union with new member states in the 21 st century was of key significance as regards the share in labour migration of the inhabitants of the Central and Eastern European countries. The newly implemented EU legislation guaranteed freedom of movement and residing freely within the territory of EU Member States (art. 21, Treaty on the Functioning of the European Union, Journal of Laws. EU, C 83, 30 March 2010), including the right to take up employment there (art. 45, Treaty on the Functioning of the European Union). Although as a result of pre-enlargement negotiations the "old" EU-15 countries were allowed to apply transition periods to regulate access to the labour markets for the citizens of the new member states, since 2004 the number of citizens of the Central and Eastern European countries emigrating temporarily has increased steadily. Taking into account the economic aspect of mobility, it seems very important to assess the amount of remittances which are transferred to the migrants' countries of origin. From the macroeconomic perspective these remittances are an important part of the domestic finances. As regards the household level, the transfers of emigrants' compensations and remittances play an important role in the income structure, which contributes to the improvement of living standards of the members of these households (RAJKIEWICZ 2005) . The present article is devoted to the problem of remittances transferred by inhabitants of the 10 countries of Central and Eastern Europe (CEE-10) which joined the European Union in 2004 (i.e. Czech Republic, Estonia, Lithuania, Latvia, Poland, Slovakia, Slovenia, Hungary) and in 2007 (i.e. Bulgaria and Romania) 1 . The aim of the article is to diagnose and evaluate the size of emigration from the CEE-10 countries from the point of view of the value of remittances transferred to these countries. In the first section of the article stages of opening the labour markets of the "old EU-15" to the new member states will be identified as well as the size of foreign migrations of CEE-10 inhabitants in the years 2004-2013. In the subsequent part attention will be focused on the differentiation of the inflow of financial funds to the CEE-10 countries from long-term and short-term emigrants.
The impact of the EU enlargement on the migration flows in Central and Eastern Europe
The flows and scale of migrations within the territory of Europe are conditioned by the integration processes of the countries on this continent. In the 21 st century the first enlargement of the European Union took place on the 1 st of May 2004. 10 new countries joined the EU-15 then, namely Czech Republic, Estonia, Cyprus, Lithuania, Latvia, Hungary, Malta, Poland, Slovenia and Slovakia (European Union... 2003) . Three years later, in 2007, Bulgaria and Romania were accepted, and in 2013 Croatia joined the community of European countries. In the newly accepted member states single market rules came into force, among other things, free movement of persons, services, goods and capital.
The free movement of persons was of key importance for the migration flows of populations within the territory of the countries belonging to the Community. Its fundamental operating principle is balancing surpluses and shortages on the labour markets of individual countries, and, in the longer run, equalizing the wage level. The principle of the freedom of movement, residence and taking up employment within the EU territory offered an opportunity to choose optimal employment conditions, aimed at improving migrants' financial situation (ORGANIŚCIAK-KRZYKOWSKA 2013, p. 11) .
The mobility of labour force within the EU is supported and promoted by the community institutions. The European Commission perceives labour migration as a strategy for reducing the disparities between demand and supply on the European labour markets, which has been laid down, among other documents, in the Agenda for the New Skills and Jobs of the Europe 2020 strategy (Communication from the commission... 2010) and Employment Package (Communication from the Commission... 2012).
The implementation of the principle of free movement of persons (Directive 2004/38/EC) was, however, combined with the necessity of respecting transition periods as regards opening national labour markets and systems of social protection to workers from the new member states 2 . The transition periods were established for 7 years, taking into account the so-called "2+3+2 formula", which meant the possibility of applying a 2-year transition period Table 1 . The enlargement of the EU with the Central and Eastern European countries led to the increased volume of international migrations of the inhabitants of these countries. In 2003 it was predicted that the influx of immigrants from the CEE-10 countries to Great Britain until 2010 would be relatively small and would amount to 5-13 thousand persons. As regards the total number of immigrants from Central and Eastern Europe who would stay in the "old EU" countries until 2015, the estimates oscillated between 700 thousand to 2.6 mln persons (DUSTMANN 2003, p. 6) . The data aggregated in Table 2 show that the actual size of migrations from the CEE-10 countries far exceeded British researchers' predictions. As a matter of fact, in 2012 5.6 mln citizens from the CEE-10 countries resided within the territory of thè old 15'. The largest group of the CEE-10 countries immigrants are the citizens of Romania (in 2012 over 2.4 mln persons), and it should be remembered that this country joined the EU later, in 2007. Poland ranked 2 nd as regards the number of inhabitants residing within the territory of the EU-15 countries. In 2012 the number of emigrants living temporarily outside their country of origin amounted to 2.13 mln persons, out of which over 1.7 mln resided within the territory of other EU countries. The currently available data show that in 2015 the immigration influx from Poland was the highest since the country joined the EU and it amounted to 2.4 mln persons (including 2 mln residing in the EU-27 countries) (Informacja o rozmiarach...
2016, p. 3).
The size of emigration from the CEE-10 individual countries looks a bit differently in reference to the populations of the emigrants' countries of origin. The analysis of the number of emigrants per 1000 inhabitants shows that the largest population outflow in 2012 took place in Romania (119 persons/1000 inhabitants), Lithuania (85 persons/1000 inhabitants), Bulgaria (66 persons/1000 inhabitants) and Latvia (63 persons/1000 inhabitants). Poland ranked 6 th among the CEE-10 countries in this respect (47 persons/1000 inhabitants).
The transfer of remittances to the Central and Eastern Europe countries
An important reason for international migrations of populations is the wish to improve the financial situation on the part of the persons who decide to emigrate. Among the economic determinants which encourage labour migration, there are push factors (e.g., high rate of unemployment, low wages) and pull factors (e.g., low rate of unemployment, the prospect of higher earnings than in the country of origin). The above mentioned determinants were the core of E. Lee's theory of push-pull factors (LEE 1966, pp. 47-57) .
From the economic point of view, the measurable effects of international migrations are the financial means obtained due to working abroad. In relevant sources and international statistics the term remittances is used to define the incomes of households earned as a result of temporary or permanent residence abroad. Remittances comprise financial means and goods transferred officially (e.g. electronic banking transfers) and unofficially (for instance, goods, financial means in cash) (International Transactions in Remittances... 2009, p. 291) .
In accordance with the recommendation of the International Monetary Fund (included in the Balance of Payments Manual), the standard components of emigrants' earnings transfers (remittances) include: -compensation of employees, i.e. remunerations or other benefits (in cash or in kind) of seasonal workers or other short-term migrants (residing abroad for less than 12 months) and frontier workers, whose economic interests are tied to the countries of their origin; -workers' remittances -i.e. current transfers from migrants who are employed and reside abroad for more than one year (the long-term migrants); -migrant transfers -i.e. goods and financial resources (savings), brought by emigrants while crossing international borders (Balance of Payments Manual 1993, pp. 70, 75) .
The information about the value of transfers made by migrants is systematically aggregated by Eurostat. In table no 3 data are presented concerning the total amount of transfers of money to the Central and Eastern Europe countries earned by their citizens due to working abroad in the years 2004-2013 (i.e. transfers understood as the total inflow of compensation of employees and workers' remittances) and also the share of remittances in GDP. On the basis of data available it can be concluded that in the whole period under analysis Poland, Romania 3 and Hungary were the biggest beneficiaries among the CEE-10 countries. In the years 2004-2013 Poland registered an inflow of EUR 44,8 bn, Romania -EUR 31.9 bn, and Hungary -15 bn EUR. In the first ten years after the biggest enlargement of the EU, the 10 Central and Eastern European countries saw a total inflow of EUR 131 bn from their citizens' work abroad. The year 2007 was a record-setting one in terms of the highest level of transferred means in the period under discussion. EUR 6.43 bn was then transferred to Poland, EUR 5.76 bn -to Romania, EUR 1.59 bn to Hungary. To evaluate the economic significance of emigration in the context of the inflow of remittances from migrants, one can use the indicator remittances in relation to GDP (KWIATKOWSKI 2010 , p. 209, 210, KWIATKOWSKI 2013 . In 2013 the highest ratio of the value of remittances to the value of GDP was observed in Lithuania (2.49%), in Bulgaria (2.22%) and in Slovakia (2.08%). On the other hand, for Poland and Romania (i.e. countries which benefit the most from the remittances as regards their real value) it amounted to merely 1.17% and 1.40% of their GDP, respectively. It turns out, then, that the remittances constituted a relatively low percentage of the total supply in the economies of the CEE-10 countries.
The analysis of the structure of financial means transferred by emigrants according to the length of stay abroad (Tab. 4, 5) makes it possible to observe the following tendencies. Firstly, as regards the type of transfers to Lithuania, Romania and Bulgaria in 2013, long-term migrants' earnings constituted the largest share: as much as 87.14% of the remittances transferred by the citizens of Lithuania, 84.25% by the citizens of Romania and 62.58% by the citizens of Bulgaria. The transfer of funds by Polish emigrants residing abroad for longer than 1 year amounted to slightly more than a half of the value of all the Table 3 Inflow A. Organiściak-Krzykowska, J. Machnis-Walasek transfers from working abroad in 2013. At the same time it should be noted that since Poland joined the EU, the share of remittances from long-term emigrants has steadily increased (in 2004 it constituted only 24.5% of the joint value of transfers, but in 2008 the share grew to 48.83%). This trend is caused by the growing scale of emigration from Poland and the simultaneous lengthening of the stay abroad, which is confirmed by the analyses conducted by the National Bank of Poland (CHMIELEWSKA 2015, p. 17) . However, it should be remembered that in the long run the longer stay abroad may lead to a decrease in the amount of remittances transferred by emigrants to their countries of origin. When migration processes enter the maturity stage (which entails reduction and stabilisation of the number of emigrants), the amount of transfers decreases. Those emigrants whose residence abroad is transformed into settling emigration tend to be less willing to transfer remittances to the country of origin (CASTLES, MILLER 2009 , p. 84, AVCI, KIRISCI 2008 , DASGUPTA 1981 .
On the other hand, the second group, in which the inflow of compensation from short-term emigrants was dominant, comprised Hungary, Slovenia and Estonia. The share of this sort of transfers from employees residing abroad for less than 12 months in the total inflow of compensation from working abroad in 2013 reached the level of 84-97% in the above mentioned countries.
Conclusions
The spatial mobility of the citizens of Central and Eastern Europe is conditioned first and foremost by the processes of European integration. The implementation of the EU principle of free movement of persons created the opportunity to move freely and take up employment in EU countries. As a result of opening labour markets of the EU-15 countries, the size of foreign labour migrations of the inhabitants of the Central and Eastern European countries (i.e. Czech Republic, Estonia, Lithuania, Latvia, Hungary, Poland, Slovenia, Slovakia, Bulgaria, Romania) grew considerably, far exceeding researchers' prognoses. On the basis of data analysis it can be established that in 2012 5.6 mln CEE-10 inhabitants moved to the EU-15 countries, and the most numerous group of emigrants were citizens of Romania and Poland.
The analysis of Eurostat statistical data concerning the transfer of financial means from taking up employment abroad made it possible to assess the economic consequences of labour migrations of the CEE-10 inhabitants. It turned out that, as regards the amount of those transfers, the biggest beneficiaries are Poland, Romania and Hungary. As far as remittances to Lithuania, Romania and Bulgaria are concerned, they are dominated by long-term emigrants' earnings. Conversely, transfers to Slovenia, Estonia and Hungary came almost entirely from the emigrants residing abroad for less than 1 year.
However, the comparison of the remittances with the GDP made it obvious that in 2013 the highest ratio index was registered in Lithuania, Bulgaria and Slovakia, rather than in the countries which benefit most from the transfers as regards their real value (i.e. Poland and Romania). The share of the remittan-ces in the GDP of the CEE-10 countries ranged from 0.99 to 2.49%. It can, therefore, be concluded that the economic importance of remittances is not too high.
To sum up, as a result of the EU enlargement, citizens of the Central and Eastern European countries gained the opportunity to choose optimal employment conditions within the territory of the Community, as a result of which in the years 2004-2013 a total amount of EUR 131 bn in remittances was transferred to those countries. The distribution of those financial funds at the individual level will have an impact on the improvement of living conditions for members of migrant households, and, indirectly, also on the socio-economic situation of individual Central and Eastern European countries.
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